
3 ways to move from 
‘hybrid by default’ to 
‘hybrid by design’ 

Empower your remote workforce 

Hybrid work is here to stay, with employees demanding more flexibility 
around where and when they work. Every business needs to make the 
switch from a quick fix for remote work to a long-term hybrid work strategy.

Here are three tips to help you plan your hybrid IT environment and create 
an even playing field for all employees, regardless of where they work. Learn 
how you can proactively monitor and manage employee wellbeing, too. 

Hybrid work is here to stay

Yet the current model is broken.

People crave connections

Employees are exhausted

Designing your secure, connected workplace 

Microsoft 365 is designed
for a hybrid future

Hybrid by default 
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Hybrid by design

Poor connectivity

Complexity

Lack of visibility

Seamless collaboration

Simplicity

Complete transparency

If employees don’t have the right 

tools for remote work, they can’t 

connect and collaborate with peers, 

or access files from home.  

Not only does it affect work quality, 

but it leads to employee frustration 

and stress.

If you have multiple communication 

and collaboration platforms in play, 

IT cannot gain a clear view of users, 

devices and security.

If business leaders can’t see when or 

for how long employees are working, 

there’s a real risk of burn-out. And if 

IT managers can’t see into the entire 

network, there’s a real risk  

of cyberattack. 

With most employees already 

familiar with Microsoft Office 

tools like Word, PowerPoint and 

Excel, extend your investment to 

SharePoint and Teams to support all 

workers, everywhere, and  

boost wellbeing.

Switch to a single solution to 

centralise files, data and IT 

management, while solving the 

communication, collaboration and 

security needs of all teams.

With enterprise-grade security and 

visibility built-in, Microsoft 365 E5 

empowers IT to see, manage and 

respond to all kinds of threats.  

And managers can monitor and make 

sure employees aren’t working day  

and night. 
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To find out more or get started with Microsoft 365 E5,  

get in touch with Insight on 1800 671 118 or request a call back.

Start planning your hybrid future 

Why Insight?

Insight can help you successfully transition to an effective and  
sustainable hybrid workplace designed to meet your changing business,  
IT and employee needs without disruption, complexity or risk.
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https://www.microsoft.com/en-us/worklab/work-trend-index/hybrid-work
https://www.youtube.com/watch?v=X4HYvkyGOuc&ab_channel=InsightAPAC
https://au.insight.com/en_AU/about/contact-us.html

